THE ASSAM SHOPS AND ESTABLISHMENTS (AMENDMENT)

BILL, 2025

A
Bill

further to amend the Assam Shops and Establishment Act, 2022.

Whereas it is expedient to amend the Assam Shops and

Listablishment Act, 2022 hereinafter referred to as the principal Act, in

the manner hereinafter appearing;

It is hereby cnacted in the Seventy-sixth Year of the Republic

of India, as follows:-

Prcamble

Short title, 1.
cxtent and
commencement
Amendment of 2.

scetion 6

Amendment of 3.

scetion 11

VETTED BY THE
LEGISLATIVE DEP!:\\RTMENT

(1) This Act may be called the Assam Shops and
Establishments (Amendment) Act, 2025.

(2) It shall have the like extent as the principal Act.
(3) It shall come into force at once.

In the principal Act, in section 6, in sub-scction (1), in
sccond line, for the words “five” appearing in between the
words “cmploying” and “or more” the words “twenty”
shall be substituted.

In the principal Act, for section 11, the following shall be
substituted, namely:-

“11. (1) There shall be no discrimination in an
cstablishment or any unit thercof among
cmployces on the ground of gender in matters of
recruitment, training, transfer or promotion or
wagces.

(2) No woman worker shall work or allowed to work
in any cstablishment at night between 9 p.m. to 6
a.m.:

Provided that written consent has to be
taken from the women agreed to work at night and
the work areca shall be under the supervision of
women sccurity guards, CCTV surveillance with
other safety measures, proper transportation,
scparate restrooms and shall have additional
facility for paid holidays and shall be allowed to
take rest between shifts:

Provided further that it shall be the duty
of the employer and other responsible persons at
the work places to,

(1) prevent or deter the commission of acts of
sexual harassment and to provide the
procedures for the resolution, statement or
prosccutions of acts of sexual harassment by
taking all steps required as per the Scxual
Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act,
2013;
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(i) to offer congenial atmosphere in the

working place, with health and hygienc and
time for leisure, and to ensurc that there is
no malevolent environment for the women
and the women shall not have any
rcasonable grounds to believe that she is in a
disadvantaged employment.”

Amendment of 4. In the principal Act, for section 13, the following shall be
section 13 substituted, namely :-
“13. (1) No worker shall be required or allowed to work
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in a shop or establishment, -

(1)  for more than ninc hours in any day or for
more than forty-cight hours in any week,
who are working for six days in any week:

Provided that the spread over shall
not exceed ten and half hours in a day;

(1)  for more than ten hours in any day or for
more than forty-cight hours in any week,
who are working for five days in any
week:

Provided that the sprecad over
shall not exceed twelve hours in a day and
subject to payment of overtime wages
which shall be double of the normal wages.

The total number of hours of work in a shift
including the rest interval shall not exceed ten
hours in any shop or establishment and in case a
worker 1s entrusted with intermittent nature of
work or urgent work, the spread over shall not
exceed twelve hours.

Any working hour beyond nine hours a day for
six days working and ten hours a day for five
days working or forty-cight hours a week shall
be treated as overtime and the total number of
overtime hours shall not exceed one hundred and
forty four hours in a period of three months.

No worker shall be allowed to work
continuously for more than six hours without
interval for rest of at least half an hour.”

The Assam Shops and Establishments (Amendment)
Ordinance, 2025 is hereby repealed.

Notwithstanding such repeal, - anything donc or any
action taken under the Ordinance, so repealed, shall be
deemed to have been done or taken under the
corresponding provisions of this Act.
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STATEMENT OF OBJECTS AND REASONS

The Assam Shops and Establishment (Amendment) Bill, 2025 seeks to amend the
Assam Shops and Establishments Act, 2022.

It is proposed to bring an amendment to section 6, section 11 and section 13 of the
Assam Shops and Establishments Act, 2022.

The proposed amendments aims to widen the scope of the Act by easing compliance

for smaller establishments, promote gender equality through anti-discriminatioq and women E‘i
safety provisions, ensure a safe and congenial work environment aligned w1.th the Sexuez1
Harassment Act, 2013, and rationalize working hours, rest intervals, and overtime to uphol

fair labor practices and worker welfare,

Hence, the Bill for the above amendments of Section 6, section 11 and section 13
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FINANCIAL MEMORANDUM

There is no financial involvement in the proposed bill.
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MEMORANDUM OF DELEGATED LEGISLATION

There is no delegation of legislative power to the executive in the proposed bill.
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NOTIFICATION

The 14th October, 2025

No. LGL.239/2022/274.— The following Ordinance of the Assam Legislative Assembly
which was assented by the Governor of Assam on 13th October, 2025 is hereby published for

general information.

ASSAM ORDINANCE NO. VI OF 2025
THE ASSAM SHOPS AND ESTABLISHMENT
(AMENDMENT) ORDINANCE, 2025
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Preamble
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AN

ORDINANCE
to amend the Assam Shops and Establishment Act, 2022.

Whereas the Legislative Assembly of the State of Assam is not
in session and the Governor of Assam is satisfied that circumstances
exist which render it necessary for him to take immediate action for
amending the Assam Shops and Establishment Act, 2022 hereinafter
referred to as the principal Act;

Now, therefore, in exercise of the powers conferred under
clause (1) of Article 213 of the Constitution of India, the Governor of
Assam is hereby pleased to promulgate in the Seventy-sixth Year of
the Republic of India, the following Ordinance, namely:-

1. (1) This Ordinance may be called the Assam Shops and
Establishments (Amendment) Ordinance, 2025.

(2) It shall have the like extent as the principal Act.
(3) It shall come into force at once.

2. In the principal Act, in section 6, in sub-section (1), in
sccond line, for the words “five” appearing in between the
words “employing” and “or morc” the words “twenty”
shall be substituted.

3. In the principal Act, for section 11, the following shall be
substituted, namely:-

“I1. (1) There shall bc no discrimination in an
establishment or any unit thercof among
cmployees on the ground of gender in matters of
recruitment, training, transfer or promotion or
wages.

(2) No woman worker shall work or allowed to work
in any establishment at night between 9 p.m. to 6
a.m.:

Provided that written consent has to be
taken from the women agreed to work at night and
the work area shall be under the supervision of
women security guards, CCTV surveillance with
other safety measures, proper transportation,
separate restrooms and shall have additional
facility for paid holidays and shall be allowed to
take rest between shifts:

Provided further that it shall be the duty
of the employer and other responsible persons at
the work places to,

(i) prevent or deter the commission of acts of
scxual harassment and to provide the
procedures for the resolution, statcment or
prosecutions of acts of sexual harassment by
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taking all steps required as per the Sexual
Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act,
2013;

(i) to offer congenial atmosphere in the

working place, with health and hygiene and
time for leisure, and to ensure that there is
no malevolent environment for the women
and the women shall not have any
reasonable grounds to believe that she is in a
disadvantaged employment.”

Amendment of 4. In the principal Act, for section 13, the following shall be
section 13 substituted, namely :-
“13. (1) No worker shall be required or allowed to work

()

(3)

C)

in a shop or establishment, -

(i) for more than nine hours in any day or for
more than forty-eight hours in any week,
who are working for six days in any week:

Provided that the spread over shall
not exceed ten and half hours in a day;

(i) for more than ten hours in any day or for
more than forty-eight hours in any week,
who are working for five days in any
week:

Provided that the spread over
shall not exceed twelve hours in a day and
subject to payment of overtime wages
which shall be double of the normal wages.

The total number of hours of work in a shift
including the rest interval shall not exceed ten
hours in any shop or establishment and in case a
worker is entrusted with intermittent nature of
work or urgent work, the spread over shall ndt
exceed twelve hours.

Any working hour beyond nine hours a day for
six days working and ten hours a day for five
days working or forty-cight hours a weck shall
be treated as overtime and the total number of
overtime hours shall not exceed one hundred and
forty four hours in a period of threec months.

No worker shall be allowed to work
continuously for more than six hours without
interval for rest of at least half an hour.”

Central Act
No. 14 of
2013

SHRI LAKSHMAN PRASAD ACHARYA,

GOVERNOR OF ASSAM.

MEHBOOBA BEGUM,

Joint Secretary (Secretary in-charge)

to the Government of Assam,
Legislative Department.
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RULE 69 UNDER RULES OF PROCEDURE AND CONDUCT OF BUSINESS

The Ordinance on “The Assam Shops and Establishments (Amendment) Ordinance, 2025
was urgently nceded to promote cquitable and safe labour conditions, support women’s
participation in the workforce, and facilitate the Government’s ongoing rcforms for labour

welfare and ease of business.

The Assam Shops and Establishments (Amendment) Ordinance, 2025 was required to-—

1. Ease compliance and facilitate small enterprises by raising the l’hrcshold' of
employecs from five to twenty under Section 6 for certain registration and reporting
provisions, thercby reducing the regulatory burden on micro and small establishments
and promoting case of doing business.

2. Promote gender equality and safety at workplaces by introducing a new Scction 1 |
prohibiting gender-based discrimination in recruitment, training, transfer, promotion
or wages, and by allowing employment of women during night shifts with strict safcty
measures, including written consent, supervision by women sccurity staff, CCTV
surveillance, transportation, rest facilities and compliance with the Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013.

3. Ensure better regulation of working hours through the substitution of Section 13 to
clearly prescribe daily and weekly work-hour limits, overtime rules, and rest intervals
Lo protect workers’ welfare and to align with modern work practices.

Minister
Labour Welfare, Assam

Minister
Labour Welfare, Home (Prisons, Home
Guard and Civil Defense) etc. and Tea
Tribes & Adivasi Welfare, Assam
Dispur, Guwahati-6



